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Quarterly Summary of the  

April 17, 2025, South Bay Workforce Investment Board of Directors Meeting 
Hermosa Beach 

 
This report summarizes the April 17, 2025, South Bay Workforce Investment 
Board’s (SBWIB) meeting activities and program accomplishments during the 3rd 
Quarter of Program Year (PY) 2024-2025. As you are aware, the South Bay WIB is 
comprised of representatives from the eleven participating Cities of Hermosa Beach, 
Redondo Beach, Manhattan Beach, Lawndale, El Segundo, Inglewood, Hawthorne, 
Carson, Torrance, Lomita and Gardena for the delivery of employment and training 
services through its One-Stop Business and Career Centers. 
 
*Last quarter, South Bay Workforce Investment Board (SBWIB) and Department of 
Rehabilitation (DOR) were awarded $993,000 by the Employment Development 
Department through the Disability Access, Equity, and Inclusion (DAEI) Program. 
The funding will be utilized to implement a project that supports lasting cross-
systems collaboration, co-enrollment, co-case management, and cross training with 
a goal of improving employment outcomes for individuals with disabilities. The 
SBWIB and DOR partnership will be strengthened through this project by allowing 
the development of sustainable plans to serve individuals with disabilities by co-
locating services, streamlining referrals processes, sharing data, regularly 
communicating, and having joint training sessions. The SBWIB will serve as the 
lead under the project coordinating services, ensuring compliance, and fostering 
partnerships with educational and community-based organizations including West 
Los Angeles College and El Camino College. Funding will be used to co-enroll a 
total of forty-eight (48) individuals with disabilities into DOR and SBWIB programs 
to receive quality counseling, training, and employment placement services by April 
30, 2027. Some of the funding will also be utilized for staff training, employer 
engagement, and systems development to ensure that future participants will benefit 
from this project. 
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*The South Bay Workforce Investment Board’s 30th Annual Awards Ceremony will 
be held on October 30, 2025, at the Torrance-South Bay Marriott Hotel. This Annual 
Awards Ceremony gives the SBWIB an opportunity to celebrate dedicated partners 
and customers, who continually strive for success, by showcasing individual, 
business, and partner success stories and highlighting training provider job 
placement rates. 
 
*Third quarter totals reflect that seventy-one (71) students have been enrolled under 
the Regional Equity and Recovery Partnerships (RERP) Grant. The South Bay 
Workforce Investment Board (SBWIB) serves as the Program Lead and Fiscal Agent 
under the RERP Grant in partnership with the Foothill Workforce Development 
Board, Verdugo Workforce Development Board, El Camino College and West Los 
Angeles College. Under the Grant, the partners are tasked with enrolling and 
providing employment assistance to one hundred and twenty-two (122) young 
college students facing employment barriers in the creative sector by December 31, 
2026. The role of the South Bay, Foothill and Verdugo Workforce Development 
Boards is to provide on-the-job training, paid work experience, and supportive 
services to El Camino College and West Los Angeles College students.  
 
* The SBWIB is in the planning stages of the Workforce Accelerator Fund 12 (WAF 
12) Grant, focused on employer engagement and participant recruitment. The 
California Workforce Development Board awarded the SBWIB $650,000 to 
improve job quality and access for underserved and underrepresented populations 
including out-of-school youth and adults with barriers. Fifty (50) individuals will be 
enrolled under this grant and receive career services that include on-the-job training 
and paid work experience by March 31, 2026, when the grant ends. 
 
*Last quarter, two hundred and forty (240) additional workers across the South Bay 
Region received upskills training through the SBWIB’s Employment Training Panel 
(ETP) Multiple Employer Contract, boosting productivity and career advancement 
opportunities. The enrollment total by the end of the third quarter was three hundred 
and twenty-six (326) employees. The workers were employed in industries such as 
manufacturing, healthcare, information technology, and aerospace, and are now 
earning an average wage of $35.66 an hour. The SBWIB will continue to utilize ETP 
funding to partner with employers to deliver targeted training that fosters innovation, 
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increases operational efficiency, and empowers workers with new skills and career 
advancement opportunities.  
 
*Program Year 2024 – 2025 third quarter totals reflect that the SBWIB has enrolled 
one hundred and forty-four (144) individuals in the statewide Quest National 
Dislocated Worker Recovery Grant (QNDWG) reaching 87% of the total enrollment 
goal of 165 individuals. Under this program, displaced workers are provided with 
job training and placement services. The California Employment Development 
Department (EDD) awarded the South Bay WIB the QNDWG to assist workers 
displaced as a result of the COVID-19 pandemic and those with barriers to 
employment. So far, seventy (70) participants secured employment out of the eighty-
eight (88) that exited the Program. 
 
 

Rapid Response, Layoff Aversion Services 
 
*Rapid Response services were provided to seventeen (17) South Bay companies 
that employ two thousand four hundred and seventy-four (2,474) individuals who 
were affected by layoffs/closures during the third quarter of Program Year 2024-25. 
The SBWIB’s Rapid Response team reached out to the employers and offered to 
provide webinars to assist with the layoffs. The webinars covered services offered 
at the America’s Job Centers of California, unemployment insurance, healthcare 
options, and financial services. The Rapid Response team will continue to provide 
webinars and virtual assistance to employers and dislocated workers.  
 
 

South Bay One-Stop/AJCC Business and Career Centers 
 
*America's Job Center of California (AJCC)/One-Stop Services – The SBWIB 
operates four One-Stop Business & Career Service Centers located in Torrance, 
Inglewood, Gardena, and Carson. The One-Stop Centers are open to the public, 
continue to offer services virtually or in-person, and highly recommend scheduling 
an appointment for services. Each South Bay One-Stop Business & Career Center 
continues to assist about 25-30 laid-off workers daily with applying for 
unemployment insurance benefits. Recruitments, workshops, orientation/info 
sessions, case management, and career pathway counseling are provided virtually or 
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in-person. Clients are assisted with crossing over in their short-term vocational 
training programs from the traditional seat-based instruction to distance learning 
platforms. The Job Development team conducts recruitment fairs in-person or 
virtually and will continue to screen and refer applicants to essential service 
employers that are in desperate need of employees. 
 
*Our third quarter totals reflect 131,387 workforce connections through our South 
Bay One-Stop Business and Career Centers, 20,880 of which were through the 
Torrance One-Stop, where Hermosa Beach residents and businesses are served.   
 
Torrance One-Stop Business and Career Center 
The Torrance One-Stop Business and Career Center provides employment, training, 
and business services to residents and businesses in the Cities of Torrance, Lomita, 
Redondo Beach, Manhattan Beach and Hermosa Beach. The following is a summary 
of the activities completed by the Center during the third quarter of Program Year 
2024 – 2025. 
 
*In the last quarter, the Torrance One-Stop was successfully able to enroll one 
Hermosa Beach resident in the WIOA (Workforce Innovation and Opportunity Act) 
Adult Program. 
 
*One (1) Hermosa Beach resident successfully exited the WIOA Adult Program 
with employment during the third quarter. 
 
*Two (2) Hermosa Beach residents were enrolled in the Workforce Innovation and 
Opportunity Act (WIOA) Dislocated Worker Program last quarter. 
 
*Last quarter, the Torrance One-Stop hosted a successful onsite recruitment event 
for Torrance Unified School District, LISI Aerospace, Erevant, Chagee Tea House, 
and Aerotek at the Torrance One-Stop Business and Career Center. Over one 
hundred and forty (140) job seekers were present to interview for nutritional 
services, manufacturing, hospitality, and transportation positions. 
 
*Last quarter, the Torrance Business and Career Center enrolled two (2) participants 
and exited two (2) other participants with gainful employment under the Homeless 
Opportunity for Meaningful Employment (HOME) special grant. Under the HOME 
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Program, homeless individuals receive specialized services including 
comprehensive career counseling, housing referrals, referrals to behavioral health 
partners, and employment and training services.  
 
 
Youth Programs 
 
*The South Bay Workforce Investment Board’s (SBWIB) 25th Annual Blueprint for 
Workplace Success Youth & Young Adults Job Fair was held on April 30, 2025, at 
El Camino College. The Job Fair drew in one thousand two hundred and sixty-seven 
(1,267) students from local high schools, El Camino College, adult /continuation 
schools, community-based organizations, and public job seekers throughout the 
South Bay. The event was open to young adults between the ages of 16-24 years of 
age. Amongst the attendees were ninety-nine (99) private and public sector 
employers. The Job Fair was a success with one hundred and forty-five (145) 
students being hired on the spot and one hundred and thirty-nine (139) students being 
invited for a second interviews. The high school seniors in attendance participated 
in campus tours and were preliminarily processed by El Camino College’s Student 
Services team for enrollment. The Job Fair also included workshops held by the 
Federal Bureau of Investigations (FBI) and Disneyland Parks. The South Bay 
Workforce Investment Board provided bus transportation for twenty (20) South Bay 
high schools. 
 
*Applications are currently being accepted for enrollment into the SBWIB’s Lennox 
Site Charter School at SBWIB YouthBuild. The Program at-risk out-of-school youth 
ages 16-24, to obtain their high school diplomas. Please contact the SBWIB 
YouthBuild site at (310) 225-3060 for additional information. 
 
*The Bridge-to-Work Program provides foster care and probation youth ages 16 – 
20 referred by the Probation Department and the Department of Children and Family 
Services (DCFS) with paid work experience. The youth enrolled under this Program 
complete 160 to 400 paid work experience hours and earn $17.27 an hour.  
  
*The South Bay WIB’s Student Training and Employment Program (STEP) 
provides students with disabilities with the opportunity to complete a paid internship. 
STEP participants work up to 120 internship hours earning $17.27 an hour with a 
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South Bay area employer to enhance their work experience and skills. The Program 
was relaunched in January and the SBWIB has an enrollment goal of thirty (30) 
students with disabilities by December 31, 2025. Enrollees must be students with 
disabilities ages 16 – 21, enrolled in a recognized education program, and be 
recipients of services through the Department of Rehabilitation. The SBWIB and the 
Department of Rehabilitation meet on a bi-weekly basis to create awareness at local 
schools, discuss referrals and enrollments, and strategize on how to support the 
Program participants. 
 
*As part of the Youth-at-Work Program, the third quarter totals reflect that a total of 
one hundred and forty-one (141) youth and young adults were recruited and enrolled 
for an opportunity to receive paid pre-employment training and 120 hours of paid 
work experience. Youth have a chance to earn up to $2,500. The Youth-at-Work 
Program aims to serve youth and young adults, ages 14 – 24, from various 
populations such as foster care, probation, system involved, CalWORKS, and more. 
 
*By the end of the third quarter, the South Bay WIB enrolled two hundred and sixty-
eight (268) South Bay area youth in the WIOA year-round Youth Program; these 
individuals receive 20 hours of pre-employment Blueprint for Workplace Success 
training and access to free occupational training based on their career interest. Other 
services include 140 hours of paid work experience at worksites in and around the 
South Bay region. Here is the breakdown by Center: 
 
 
School Liaison Services 
 
*The SBWIB has a liaison contract with El Camino College for Program Year 2024 
– 2025 which allows SBWIB staff to be onsite at El Camino College providing 
career services, workshops, and assistance with employmnet and internship 
placements. Since July, the SBWIB’s presence on campus has resulted in one 
hundred and sixty-eight (168) student engagements, the placement of twenty-two 
(22) students into internships or employment opportunities, and the conducting of 
thirteen (13) workshops, presentations, and career events. The workshops and 
presentations provided covered the topics of resume building, LinkedIn, 
interviewing and networking skills, green and entertainment career pathways, and 
work readiness training through the SBWIB’s Blueprint for Workplace Success 
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curriculum. During the third quarter, El Camino College students were invited to 
participate in SBWIB hosted recruitment events with Torrance Transit, the Torrance 
Marriott, Costa Roofing, Axiom Medical, Arthur G. Kaiser Dental Office, and 
Homewatch Caregivers to fill bus operator, office clerk, equipment operator, 
assembler, dental assistant, sterilization technician, office assistant, caregiving, and 
certified nursing assistant positions. Thus far, the SBWIB has provided El Camino 
College students with over four hundred and forty-seven (447) job leads.    
 
*Last quarter, the South Bay WIB and El Camino College collaborated to launch a 
internship program specifically to assist El Camino College students with gaining 
real industry work experience while earning college credits. The following 
employers have committed to hosting interns at their respective businesses: Systems 
Training Center, the City of Torrance, InnoSense, Moog, Inc. KRA Legal, DNJ 
Gallery, Roxas Law, and Community Strong Strategies. 
 
 
Pre-Apprenticeship & Apprenticeship Initiatives 
 
*The South Bay Workforce Investment Board (SBWIB) is providing guidance to 
JobForward, and Conaxion, Inc. as they assist ByFusion Global Inc. with registering 
occupations through the Department of Labor and State of California Division of 
Apprenticeship Standards. In the meantime, West Los Angeles College has agreed 
to sponsor ByFusion Global Inc.’s Industrial Manufacturing Technician occupation.  
 
*Last quarter, the SBWIB began partnership discussions with the Community 
Clinics Association of Los Angeles County (CCALAC) about implementing 
apprenticeship programs at healthcare facilities across the South Bay region.  
 
*During the third quarter, the Dakar Foundation and the South Bay WIB partnered 
to register an arts, media, and entertainment (AME) apprenticeship for Digital Media 
Editors with the Department of Labor and the State of California Division of 
Apprenticeship Standards. 
 
*The SBWIB’s Special Projects team continues to work in tandem with the South 
Bay One-Stop Business and Career Centers to conduct orientations and track the 
progress of the transition-aged-youth (TAY) referred by the Los Angeles County 
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Department of Public Social Services and enrolled under the TAYportunity 
Apprenticeship Program. Under the Program, the SBWIB is required to enroll fifteen 
(15) pre-apprentices, and twenty-five (25) apprentices in the SBWIB Aero-Flex or 
Bio-Flex Apprenticeship Programs. An additional thirty-five (35) youth are being 
enrolled into a Construction Apprenticeship Program. The third quarter totals reflect 
eighteen (18) Aero-Flex or Bio-Flex pre-apprentices enrolled, seventeen (17) Aero-
Flex or Bio-Flex apprentice enrollments, and seven (7) construction apprenticeship 
enrollments. Seventeen (17) TAY have already completed their pre-apprenticeship 
or apprenticeship, and ten (10) exited the Program with employment.  
 
*In the previous quarter, the SBWIB and Health Impact formed a partnership to 
enroll registered nurses into the SBWIB’s Bio-Flex Apprenticeship Program. 
 
*The Department of Labor (DOL) America Building Apprenticeships (ABA) grant 
aims to develop, create and expand apprenticeships in this Country, as a workforce 
development pipeline solution. Under the ABA Grant, the SBWIB created a 
Registered Apprenticeship Hub in an effort to address the increasing demand for 
skilled professionals throughout California. The funding is utilized to assist partners 
with enrolling 800 participants into registered apprenticeship programs and another 
200 into pre-apprenticeships, that prepare candidates for high demand jobs in the 
manufacturing, healthcare, information technology/cybersecurity, arts, media and 
entertainment, and clean energy/transportation sectors over a four-year period. The 
ABA grant also allows the South Bay WIB to assist other entities with staff time to 
build, create, and expand apprenticeships. The SBWIB will continue reaching out to 
partners including other Workforce Development Boards, employers, colleges, 
universities and other partners via e-mail, telephone, and Zoom to assess each 
company’s status and encourage them to utilize the grant. The third quarter totals 
reflect four hundred and forty-eight (448) apprenticeship and one hundred and fifty-
two (152) pre-apprenticeship enrollments under the ABA grant thus far.  
 
*Last quarter, the Southern California Apprenticeship Network (SCAN) held an in-
person Networking Event. Roughly, forty (40) SCAN representatives and guests 
were in attendance to discuss broadening apprenticeship outreach.  
 
 
Reentry Programs  
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*On behalf of the Los Angeles Basin Regional Planning Unit (LABRPU), the South 
Bay Workforce Investment Board (SBWIB) serves as the Program Lead and Fiscal 
Agent under the Prison to Employment (P2E) Program. Under the P2E Program, the 
SBWIB along with the Los Angeles City, Los Angeles County, Foothill, Pacific 
Gateway, SELACO, and Verdugo Workforce Development Boards provide career 
services and occupational training to formerly incarcerated and justice system 
involved individuals. Last quarter, the SBWIB and partners continued exceeding the 
enrollment goal of six hundred and sixty-one (661) individuals by December 31, 
2025. The third quarter totals reflect that the partners have successfully enrolled 
eight hundred and sixty-two (862) formerly incarcerated individuals under the P2E 
Program.  
 
*Under the HIRE (Help Justice-Involved Reenter Employment) LA Initiative the 
South Bay WIB serves as the Program Lead and Fiscal Agent, leading a 
collaborative of seven (7) community-based organizations, and three Workforce 
Development Boards. The HIRED LA Initiative provides career services and 
occupational training to justice involved individuals. Last quarter, the Collaborative 
enrolled one hundred and thirty-one (131) additional justice involved individuals 
under the HIRED LA Initiative increasing the total enrollment number to two 
hundred and twenty-six (226). The Collaborative has a goal of enrolling a total of 
five hundred and twenty (520) individuals under this Initiative by March 31, 2026. 
 
*The South Bay Workforce Investment Board is partnered with the California 
Workforce Development Board (CWDB), and the Federal Probation Department to 
provide career and support services under the Partners for Reentry Opportunities in 
Workforce Development (PROWD) Grant to individuals in federal custody and after 
their release. The implementation of the project takes place across three stages. Stage 
One takes place onsite for individuals in custody at the Terminal Island Prison 
Facility. The second stage is continued supportive services as these individuals are 
released to Residential Reentry Centers. The third and final stage is the continuation 
of career and support services as the participants are released from the Centers back 
into the community. A total of two hundred and ten (210) incarcerated and formerly 
incarcerated individuals are currently enrolled with forty-nine (49) enrollments just 
last quarter. The enrollment goal under this Grant is three hundred and fifty (350) 
individuals by March 31, 2026.  
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Arts, Media & Entertainment Sector 
 
*The SBWIB is the Administrative Lead under the BRIC Foundation’s High Road 
Training Partnerships (HRTP) Collaborative tasked with enrolling marginalized 
individuals in high-demand certificate programs and apprenticeships in the Arts, 
Media, and Entertainment (AME) sector. This project aims to boost diversity in 
California's creative industry. The grant term ends March 30, 2026, and the 
enrollment goal is four hundred and ninety-five (495) individuals. A total of two 
hundred and twenty-four (224) underrepresented youth and adults have been 
enrolled thus far. Under the Project, the SBWIB handles the data and invoicing, 
while the BRIC Foundation and partners that include DreamWorks, Warner Bros 
and Show Imaging handle the project coordination, curriculum development, and 
other services.  
 
*The SBWIB serves as the Administrator of the County of Los Angeles’ Department 
of Economic Opportunity (DEO) and BRIC Foundation’s High Road Training 
Partnerships (HRTP) AME (Arts, Media, and Entertainment) grant, handling the 
contracting, monitoring, reporting, etc. Under the grant, the County of Los Angeles’ 
Department of Economic Opportunity (DEO) will enroll one hundred (100) youth 
from high poverty areas into the grant by December 31, 2026.  Services offered to 
the youth will include on-the-job training, connection to union and non-union jobs, 
enrollment into registered apprenticeship programs, and supportive services. The 
grant is currently in the planning phase with individuals expected to be enrolled 
shortly.  
 
This written summary, along with a report of Program Year 2024-2025 3rd quarter 
activities and accomplishments is being provided for your personal review.   
 
Thank you, 
 
Jan Vogel 
SBWIB Executive Director 



1 | P age   

Committees Activity Report 
(Based upon the April 17, 2025, South Bay Workforce Investment Board Meeting) 

 
*Rapid Response Summary of Activity from July 1, 2024 – March 31, 2025: 

Number of Companies 
Affected 

Number of Employees 
Affected 

Number of companies 
utilizing services 

Number of companies 
not receiving service 

17 2,474 17 0 
 

City Number of 
Companies Affected 

Number of Employees 
Affected 

Carson 1 70 
El Segundo 5 993 
Gardena 3 336 
Gardena (Unincorporated) 0 0 
Hawthorne 0 0 
Hermosa Beach 0 0 
Inglewood 3 33 
Lawndale 0 0 
Lomita 1 2 
Manhattan Beach 3 675 
Redondo Beach 3 125 
Torrance 7 211 
Torrance (Unincorporated 1 29 

 
Youth Development Council (YDC) Committee Meeting, February 4, 2025: 
The February 4, 2025, Youth Development Council Committee meeting was called to order at 9:04 a.m. The following 
information was discussed or acted upon: 
 
The Committee took action to approve the November 5, 2024, Meeting Minutes and the Youth Activity and 
Performance Report. 
 
Ms. Osiris Herrera provided the Committee with an overview of the South Bay Workforce Investment Board (SBWIB) 
Student Training and Employment Program (STEP). STEP is a three-year program that provides students with 
disabilities with paid work experience. The Program is open to disabled students ages 16 -21 that are recipients of 
Department of Rehabilitation services and enrolled in a recognized educational institution. Under STEP, the 
participants work 120 hours with a South Bay area employer earning $17.27 an hour.  
 
During the meeting, SBWIB staff members provided updates on the WIOA (Workforce Innovation and Opportunity 
Act), Youth@Work, STEP (Student Training and Employment Program), the Bridge-to-Work Programs, 
Congresswoman Maxine Waters’ Community Project for foster care youth, career pathway grants with South Bay 
schools, activities conducted at the Hawthorne and Inglewood Teen Centers, and other special youth projects. 
 
Presidents, Superintendents and Representatives from California State University, Dominguez Hills, El Camino 
College, Los Angeles Harbor College, the Southern California Regional Occupational Center, Torrance Adult School, 
Da Vinci Schools, Centinela Valley, El Segundo, Hawthorne, Inglewood, Redondo Beach, and Torrance, School 
Districts provided the Committee with brief updates on things happening in their Districts. 
 
The meeting was adjourned at 10:05 a.m. 
 
One-Stop Policy Committee Meeting, February 19, 2025: 
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The February 19, 2025, One-Stop Policy Committee meeting was called to order at 9:01 a.m. The following items 
were discussed or acted upon: 
 
The November 20, 2024, meeting minutes as well as the Program Year (PY) 2024-25, Second Quarter Activity 
Summaries for Classroom Training Providers were approved by the Committee. 
 
The Quarterly Self-Service and Activity Report through January 31, 2025, was presented by Mr. Chris Cagle and 
unanimously approved by the Committee. 
 
Ms. Alma Lopez provided the Committee with updates regarding disability services offered by the SBWIB and 
its partners. The Committee was informed that the SBWIB met 90% of the 2024 enrollment goal under the 
Student Training and Employment Program (STEP). STEP is a paid-work experience program for students with 
disabilities, 16-21 years of age. The Program was relaunched on January 1st and the SBWIB will enroll thirty 
(30) additional students with disabilities by December 31st. Ms. Lopez noted that three (3) students have been 
enrolled thus far, and the SBWIB is actively enrolling students with disabilities and processing worksite 
applications. Ms. Lopez shared that the Department of Rehabilitation will soon be co-located at the Inglewood 
One-Stop Business and Career Center. The updates were concluded by Ms. Lopez sharing that the SBWIB 
recently applied for a Governor’s Discretionary Disability Access, Equity, and Inclusion grant to expand service 
offerings for individuals with disabilities. 
 
Mr. David Baquerizo provided the Committee with the second quarter One-Stop Operator Activities Report and 
shared matters addressed during the second quarter One-Stop partner meetings. 
 
The meeting was adjourned at 9:44 a.m. 

 
Performance & Evaluation Committee Meeting, February 18, 2025: 
The February 18, 2025, Performance & Evaluation Committee meeting was called to order at 9:01 a.m. The 
following items were discussed or acted upon: 
 
The November 19, 2024, meeting minutes were reviewed and approved by the Committee. 
 
The WIOA Fiscal Year 2024-25, second quarter expenditure report through December 31, 2024, was approved 
unanimously, as well as the Self-Service and Activity report through January 31, 2025. 
 
Staff member Justina Munoz presented the 2nd Quarter One-Stop Centers and Service Providers Report. The 
Report displayed that the Inglewood One-Stop only met 44% of its positive youth exit rate under the Youth 
Program and 61% of the placement goal under the Dislocated Worker Program by the end of the second quarter. 
Ms. Munoz recommended that the Committee closely watch the Inglewood One-Stop Center’s outcomes under 
the WIOA Youth and Dislocated Worker Programs to ensure that the goals are met by June 30th. The South 
Bay One-Stop Centers and Service Providers are on track to meet all other performance measures under the 
WIOA Adult, Youth, and Dislocated Worker Programs. After review and discussion, the Committee unanimously 
approved the 2nd Quarter Service Provider and Operating Cities Report. 
 
Ms. Laura Bischoff presented the 2nd quarter Vendor Performance Report. Staff recommendations were to place 
twelve (12) training providers on probation and to place twenty-one (21) training courses on hold. Ms. Bischoff 
informed the Committee that South Bay Workforce Investment Board staff will send letters of concern to the 
training providers allowing them an opportunity to work out any discrepancies before action is taken. The 
providers placed on hold will not receive any more referrals until their placement numbers have improved. After 
discussion, the 2nd Quarter Vendor Performance Report for classroom training providers was approved 
unanimously by the Committee. 
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The meeting was adjourned at 9:43 a.m. 
 
Business & Economic Development Committee Meeting, April 2, 2025: 
The April 2nd, Business, Technology, and Economic Development Committee meeting was called to order at 11:01 
a.m. 
 
The Committee reviewed and approved the January 8th, Meeting Minutes. 
 
Staff member Laura Bischoff presented the PY 2024-25, third quarter Rapid Response Activity Report. Seventeen 
(17) companies received Rapid Response services through March 31, 2025, with a total of 2,474 employees 
affected by layoffs or closures. After review and discussion, the Rapid Response Activity Report was approved 
unanimously by the Committee. 
 
South Bay WIB staff members provided updates on the construction and utilities, healthcare, and AME (arts, media, 
and entertainment) sector initiatives. Ms. Alma Lopez shared that the SBWIB is hosting special recruitment fairs 
for the Automated People Mover construction project at Los Angeles World Airports. Ms. Lopez added that 
Construction and Utilities Pathways Program (CUPP) participants are being trained and certified to handle wildfire 
debris cleanup. Ms. Suzy Petrosyan shared progress made under four AME grants and information regarding 
recently submitted grant applications. The sector updates were concluded with the announcement of the SBWIB 
being awarded a nearly $5 million grant through the High Roads Training Partnership to connect targeted 
populations with high-quality healthcare sector occupations.  
During the meeting, Mr. Chris Cagle provided the Committee with updates on Pre-Apprenticeship and 
Apprenticeship Programs, the Apprenticeship Building America grant, the Southern California Apprenticeship 
Network, the California Opportunity Youth Apprenticeship (COYA) Grant, Employment Training Panel funding, and 
other special projects.  
 
The meeting was adjourned at 11:35 a.m. 
 
Executive Committee Meetings: 
The following are highlights of the February 13, 2025, March 13, 2025, and April 10, 2025, Executive Committee 
Meetings: 
 
The Executive Committee approved all committee reports and meeting minutes this past quarter. 
 
The 3rd quarter Monthly Self-Service and Program Activity Reports were reviewed by the Committee and approved 
unanimously. 
 
In February, the Executive Committee unanimously approved the Local Area Subsequent Designation and Local 
Board Recertification Application for Program Year 2025-27 and the submission of the Application to the State. 
 
Last quarter, the Executive Committee unanimously approved Directive No. 24-05 which establishes the SBWIB 
policy and procedures regarding priority of service for recipients of public assistance, other low-income individuals, 
and individuals who are basic skills deficient served with Workforce Innovation and Opportunity Act (WIOA) Title I 
Adult Program funds.  
 
The America’s Job Centers of California (AJCC) Adult and Dislocated Worker Career Service Provider Application 
was approved unanimously for State submission during the third quarter. 
 
In March, the Executive Committee unanimously approved Directive No. 24-06, Oversight and Monitoring 
Procedures. The Directive provides direction for ensuring compliance with programmatic, fiscal, and contractual 
provisions of the Workforce Innovation and Opportunity Act (WIOA) and other grant funded programs administered 
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and/or overseen by the SBWIB. 
 
During the April 10th meeting, the South Bay Workforce Investment Board’s April 17, 2025, Meeting Agenda was 
unanimously approved by the Committee. 
 
This concludes the Executive Committee Report. 
 



           SOUTH BAY WORKFORCE INVESTMENT BOARD

PY 2024-2025
  

NUMBER OF INDIVIDUALS SERVED - INFORMATIONAL/SELF SERVICE ONLY
 

PREVIOUS CUMULATIVE PREVIOUS MONTH OF CUMULATIVE
REPORT MONTH MARCH PY 24/25

 

    INGLEWOOD, HAWTHORNE, LAWNDALE, 53991 7374 8727 62718
       EL SEGUNDO ONE-STOP BUSINESS 
       AND CAREER CENTER

    GARDENA ONE-STOP 17529 3507 4846 22375
       BUSINESS AND CAREER CENTER
 
    TORRANCE ONE-STOP 18828 2463 2052  20880
       BUSINESS AND CAREER CENTER

    CARSON BUSINESS AND 22354 2920 3060 25414
       CAREER CENTER

   TOTAL 112702 16264 18685 131387
 

4/7/2025 Self Serve PY24/25:excel



SOUTH BAY WORKFORCE INVESTMENT BOARD
PROGRAM YEAR 2024/ 2025 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)
GRANT PERIOD 7/01/2024TO 6/30/2025 SUMMARY BY CAREER CENTER
REPORT PERIOD: 7/01/2024 TO 3/31/2025 PAGE 2

ADULT PROGRAM (G201)
Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ SBWIB Qtr. % Year-End % Q∆

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 86 74 116% 82 105% 271 222 122% 256 106% 129 124 104% 139 93% 73 73 101% 82 89% 559 492 114% 559 100%
     A. CARRIED IN 50 50 50 120 120 120 77 77 77 44 44 44 291 291 291
     B. NEW 36 24 150% 32 113% 12 151 102 148% 136 111% 56 52 47 112% 62 84% 18 29 29 102% 38 76% 8 268 201 133% 268 100% 94

II.  TOTAL EXITS 22 #DIV/0! 89 54 165% 47 4 1175% 31 27 115% 189 85 222% 189
    A.   UNSUBSIDIZED EMPLOYMENT 15 13 115% 10 65 44 148% 25 39 3 1300% 6 24 21 114% 4 143 81 177% 143 45
    B.   ALSO ATTAINED CREDENTIAL 0 13 0% 0 13 44 30% 3 11 3 367% 700% 0 10 21 48% 2 34 81 42% 0 5
    C.   % OF PLACEMENT 68% 73% 83% 77% 76%
    D.   AVERAGE PLACEMENT WAGE $25.01 $22.99 $22.49 $21.58 $23.02
Grant (201)

YOUTH PROGRAM (G301)
Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ SBWIB Qtr. % Year-End % Q∆

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 44 39 112% 44 100% 147 140 105% 162 91% 64 59 108% 68 94% 28 23 124% 35 80% 283 261 108% 309 92%
     A. CARRIED IN 25 25 25 75 75 75 32 32 32 10 10 10 142 142 142
     B. NEW ENROLLEES 19 14 133% 19 100% 9 72 65 110% 87 83% 36 32 27 119% 36 89% 13 18 13 144% 25 72% 4 141 119 118% 167 84% 62

II.  TOTAL EXITS 19 14 136% 37 121 31% 38 6 633% 11 27 41% 105 168 63% 105
    A.  UNSUBSIDIZED EMPLOYMENT 8 5 7 1 10 1 7 4 32 11
    B.   ENT. TRAINING/POST-SECONDARY 5 0 10 0 26 1 3 1 44 2
    C.   ALSO ATTAINED CREDENTIAL 5 3 15 1 26 0 2 0 48 4
    D.  AVERAGE PLACEMENT WAGE $20.08 $18.90 $19.97 ## $18.22 $19.29
 
    YOUTH POSITIVE EXIT RATE 68% 46% 95% 91% 72%
Grant (301)

DISLOCATED WORKER (G501)
Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ Qtr. % Yr. % Q∆ SBWIB Qtr. % Year-End % Q∆

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan
I. TOTAL CLIENTS 52 48 108% 52 100% 153 135 113% 151 101% 175 160 110% 179 98% 55 54 103% 62 89% 435 397 110% 444 98%
     A. CARRIED IN 37 37 37 88 88 88 101 101 101 28 28 28 254 254 254
     B. NEW 15 11 133% 15 100% 3 65 47 138% 63 103% 21 74 59 126% 78 95% 17 27 26 106% 34 79% 8 181 143 127% 190 95% 49

II.  TOTAL EXITS 22 11 200% 51 97 53% 59 35 169% 21 69 30% 4% 153 212 72% 153
III. TOTAL UNSUBSIDIZED EMPLOYMENT 15 9 167% 8 36 82 44% 21 46 29  12 18 58 31% 7 115 178 65% 115 48
     A.   RETRAINING 1 1 11 5 23 5 8 4 43 15
              ALSO ATTAINED CREDENTIAL 1 1 11 5 23 5 8 4 43 15
     B.   CALLED BACK WITH EMPLOYER 0 2 0 0 2
IV.  % PLACEMENT (INCL. CALL BACKS) 68% 71% 78% 86% 75%
V.  % PLACEMENT (EXCL. CALL BACKS) 68% 71% 78% 86% 75%
AVERAGE PLACEMENT WAGE $25.28 $26.45 $51.61 $27.53 $32.72
Grant (501)
Serving laid of workers; with priority given to those individuals that have been laid-off from employers located in the eleven cities that comprise the South Bay Workforce Investment Area.

Serving economically disadvantaged adults 18 years and over in the eleven cities that comprise the South Bay Workforce Investment Area.

Serving low income, in school and out of school youth between the ages of 14 and no more than 21 years of age in the eleven cities that comprise the South Bay Workforce Investment Area.



SOUTH BAY WORKFORCE INVESTMENT BOARD
PROGRAM YEAR 2024 / 2025 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)
GRANT PERIOD 7/01/2024 TO 6/30/2025 DETAIL BY CITY
REPORT PERIOD: 7/01/2024 TO 3/31/2025 PAGE 3

ADULT PROGRAM (G201)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan ∆ Inglewood Plan ∆ Hawthorne Plan ∆ Lawndale Plan ∆ El Segundo Plan ∆ Redondo Plan ∆ Hermosa Plan ∆ Manhattan Plan ∆ Torrance Plan ∆ Lomita Plan ∆ Carson Plan ∆ SBWIB Plan Q∆
I. TOTAL CLIENTS 86 82 169 140 77 87 21 26 4 3 32 42 6 5 6 7 74 77 11 8 73 82 559 559
     A. CARRIED IN 50 50 68 68 39 39 11 11 2 2 17 17 4 4 5 5 45 45 6 6 44 44 291 291
     B. NEW 36 32 12 101 72 32 38 48 18 10 15 4 2 1 2 15 25 6 2 1 1 1 2 1 29 32 10 5 2 0 29 38 8 268 268 94

II.  TOTAL EXITS 22 22 55 55 25 25 9 9 0 0 12 12 3 3 3 3 25 25 4 4 31 31 189 189
    A.   UNSUBSIDIZED EMPLOYMENT 15 15 10 38 38 17 19 19 4 8 8 4 0 0 0 11 11 0 3 3 1 2 2 0 20 20 4 3 3 1 24 24 4 143 143 45
              ALSO ATTAINED CREDENTIAL 0 0 9 3 3 0 1 0 0 0 2 0 0 0 1 0 8 0 0 0 10 2 34 5
     B.   OTHER TERMINATION 7 5 17 4 6 3 1 0 0 0 1 0 0 0 1 1 5 1 1 0 7 1 46 15

25.01 23.28 ` 20.81 24.87 0 26.16 23 16.39 23.98 22.92 21.58 228

YOUTH PROGRAM (G301)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan ∆ Inglewood Plan ∆ Hawthorne Plan ∆ Lawndale Plan ∆ El Segundo Plan ∆ Redondo Plan ∆ Hermosa Plan ∆ Manhattan Plan ∆ Torrance Plan ∆ Lomita Plan ∆ Carson Plan ∆ SBWIB Plan Q∆
I. TOTAL CLIENTS 44 44 93 96 43 54 9 10 2 2 12 21 2 3 3 3 38 35 9 6 28 35 283 309
     A. CARRIED IN 25 25 49 49 23 23 2 2 1 1 5 5 2 2 2 2 18 18 5 5 10 10 142 142
     B. NEW 19 19 9 44 47 27 20 31 7 7 8 2 1 1 0 7 16 5 0 1 0 1 1 1 20 17 5 4 1 2 18 25 4 141 167 62

II.  TOTAL EXITS 19 19 25 25 11 11 1 1 0 0 6 6 2 2 2 2 24 24 4 4 11 11 105 105
    A.   UNSUBSIDIZED EMPLOYMENT 8 5 6 1 1 0 0 0 0 0 1 0 0 0 0 0 6 1 3 0 7 4 32 11
              ALSO ATTAINED CREDENTIAL 5 3 7 1 8 0 0 0 0 0 2 0 2 0 2 0 16 0 4 0 2 0 48 4
   B.   ENT. TRAINING/POST-SECONDARY 5 0 6 0 4 0 0 0 0 0 4 0 2 0 2 0 17 1 1 0 3 1 44 2
   C.   ATTAINED RECOGNIZED DEGREE 0 0 = 0 0 0 0 0 0 = 0 0 0  0
   D.   RETURNED TO SCHOOL 0 0 0 0 0 0 0 0 0 0 0 0
   E.   OTHER EXITS 6 3 13 2 6 0 1 0 0 0 1 1 0 0 0 0 1 0 0 0 1 0 29 6

20.08 21.32 16.48 0 17.27  0 0.00 23.64 19.00 18.22 136.01
missing wage on RT Missing wage on RT

DISLOCATED WORKER (G501)
Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan ∆ Inglewood Plan ∆ Hawthorne Plan ∆ Lawndale Plan ∆ El Segundo Plan ∆ Redondo Plan ∆ Hermosa Plan ∆ Manhattan Plan ∆ Torrance Plan ∆ Lomita Plan ∆ Carson Plan ∆ SBWIB Plan Q∆
I. TOTAL CLIENTS 52 52 108 89 35 44 3 9 7 9 53 55 10 10 19 21 79 79 14 14 55 62 435 444
     A.  CARRY IN 37 37 59 59 22 22 2 2 5 5 33 33 4 4 13 13 43 43 8 8 28 28 254 254
     B. NEW 15 15 3 49 30 12 13 22 8 1 7 0 2 4 1 20 22 5 6 6 2 6 8 1 36 36 9 6 6 0 27 34 8 181 190 49

II.  TOTAL EXITS 22 22 34 34 10 10 4 4 3 3 15 15 0 0 4 4 35 35 5 5 21 21 153 153
III. TOTAL UNSUBSIDIZED EMPLOYMENT 15 15 8 28 28 17 5 5 2 2 2 1 1 1 1 10 10 3 0 0 0 3 3 0 28 28 7 5 5 2 18 18 7 115 115 48
     A.   RETRAINING 1 1 5 3 4 2 1 0 1 0 3 0 0 0 1 0 17 4 2 1 8 4 43 15
              ALSO ATTAINED CREDENTIAL 1 1 5 3 4 2 1 0 1 0 3 0 0 0 1 0 17 4 2 1 8 4 43 15
     B.   CALLED BACK WITH EMPLOYER 0 1 0 0 0 1 0 0 0 0 0 0 0 0 2
IV.  ALL OTHER TERMINATIONS 7 7 5 0 5 1 2 0 1 0 5 1 0 0 1 1 7 3 0 0 3 1 36 14



PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD
GRANT PERIOD: 7/01/2024 TO 6/30/2025 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100P) - PAID WEX
REPORT PERIOD: 7/01/2024 TO 3/31/2025 DETAIL BY CAREER CENTER PAGE 4

∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 12 10 47 20 3 0 0 0 13 15 23 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 12 5 10 3 47 2 20 10 3 1 0 0 0 13 5 15 1 23 14 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 10 18 2 18 0 20 37 0 24 44 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 10 2 18 18 2 0 18 7 0 0 20 11 37 17 0 0 24 13 44 22 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 26 11 2 37 0 31 54 0 2 2 19
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 26 6 11 11 2 0 37 29 0 0 31 25 54 21 0 0 2 0 2 0 19 19

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 6 53 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0
  B.  NEW 6 6 53 24 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENROLLMENT GOALS 180 ∆ 30 ∆ 35 ∆ 10 ∆ 220 ∆ 30 ∆ 75 170 ∆ ∆ Q∆

I.  TOTAL CLIENTS 92 15 23 0 194 13 59 163
  A.  CARRIED IN 0 0 0 0 0 0 0 0
  B.  NEW 92 21 15 1 23 14 0 0 194 109 13 5 59 30 163 92 272 272

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.

Targets CalWORKs participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD
GRANT PERIOD: 7/01/2024 TO 6/30/2025 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100P) - OJT
REPORT PERIOD: 7/01/2024 TO 3/31/2025 DETAIL BY CAREER CENTER PAGE 5

∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 6 41 0 0 2 0 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 6 0 41 19 0 0 0 0 2 2 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 6 11 0 0 0 0 7 8 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW  0 0 0 0 6 4 11 7 0 0 0 0 0 7 4 8 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 1 0 0 0 0 0 0 1 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0
  B.  NEW 1 0 0 0 0 0 0 0 0 1 1 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENROLLMENT GOALS 17 ∆ 3 ∆ 3 ∆ 1 ∆ 25 ∆ 3 ∆ 7 ∆ 16 ∆ ∆ Q∆

I.  TOTAL CLIENTS 49 0 0 0 33 0 0 1
  A.  CARRIED IN 0 0 0 0 0 0 0 0
  B.  NEW 49 21 0 0 0 0 0 0 33 15 0 0 0 0 1 0 36 36

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! 0 #DIV/0! #DIV/0! 0
  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.

Targets CalWORKs participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD
GRANT PERIOD: 07/01/2024 TO 6/30/2025 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (START formerly GROW 055P) - PAID WEX
REPORT PERIOD: 7/01/2024 TO 3/31/2025 DETAIL BY CAREER CENTER PAGE 6

∆ ∆ ∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 21 22 6 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 21 7 22 6 6 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆ ∆ ∆ ∆ ∆ ∆

I.  TOTAL CLIENTS 0 0 0 0 15 4 2
  A.  CARRIED IN 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 15 1 4 0 2 1

II.  TOTAL EXITS 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆ ∆

I.  TOTAL CLIENTS 0 5 0
  A.  CARRIED IN 0 0 0
  B.  NEW 0 0 5 0

II.  TOTAL EXITS 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0
  OTHER TERMINATIONS 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
∆

I.  TOTAL CLIENTS 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ENROLLMENT GOALS 41 ∆ 10 ∆ 3 ∆ 27 ∆ 0 ∆ 20 ∆

I.  TOTAL CLIENTS 49 0 0 0 21 0 5 75 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0
  B.  NEW 49 13 0 0 0 0 0 21 2 0 0 5 0 75 15 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT #DIV/0! #DIV/0! 0% 0% #DIV/0! #DIV/0! #DIV/0! 0
  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-sufficiency.

Targets CalWORKs participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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GRANT PERIOD: 7/01/2024 TO 6/30/25 REPORT PERIOD: 7/01/2024 TO 3/31/2025
HOMELESS INITIATIVE

ENROLLMENT GOALS 25 ∆ 25 ∆ 25 ∆ 25 ∆ ∆ ∆ 100 Q∆

I.  TOTAL CLIENTS 48 58 22 27 0 0 0 0 0 155
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0
  B.  NEW 48 32 58 50 22 19 27 15 0 0 0 0 0 0 0 155 116

II.  TOTAL EXITS 1 0 1 1 0 0 0 0 0 3
  UNSUBSIDIZED EMPLOYMENT 1 0 1 1 0 0 0 0 0 3
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 100% #DIV/0! 100% 100%
  AVERAGE PLACEMENT WAGE 21.00$  -$        19.50$  20.00$     20.17$   

GRANT PERIOD: 7/01/2023 TO PRESENT REPORT PERIOD: 7/01/2023 TO 3/31/2025
SHORT-TERM VOCATIONAL PROGRAM

(New Enrollments are on hold) Q∆ ∆Q

I.  TOTAL CLIENTS 35 49 47 36 1 1 4 10 7 240
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0
  B.  NEW 35 0 49 0 47 0 36 0 1 0 1 0 4 0 10 0 7 0 240 0 0

II.  TOTAL EXITS 16 7 9 10 1 0 5 4 1 63
  UNSUBSIDIZED EMPLOYMENT 13 0 7 1 6 0 5 0 0 0 0 0 2 1 3 2 1 1 45 8
  TRANSFER TO OTHER AGENCY 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 3 0 3 5 1 0 3 1 0 18
  % OF PLACEMENT 81% 100% 67% 50% 0% #DIV/0! 40% 75% 1 71%
  AVERAGE PLACEMENT WAGE 21.42$  20.93$    18.17$  22.00$     18.25$    17.33$    20.00$   19.93$   

I.  TOTAL CLIENTS 31 1 4 10 4
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 31 0 1 0 4 0 10 0 4 0

II.  TOTAL EXITS 6 1 1 0 2
  UNSUBSIDIZED EMPLOYMENT 6 3 1 0 1 0 0 0 0 0
  TRANSFER TO OTHER AGENCY 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 2
  % OF PLACEMENT 100% 100% 100% #DIV/0! 0%
  AVERAGE PLACEMENT WAGE 22.20$  22.00$    17.00$  

*Enrollment referrals are based on individual need and funding available. The program is part of a countywide initiative to target eligible CalWORKs families to participate in the Short-term Vocational Training (STV) programs to improve their ability to become self-
sufficient.
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The program is part of a countywide homeless initiative to target eligible CalWORKs families to participate in the Transitional Subsidized Employment (TSE) programs to improve their ability to become self-sufficient and retain housing.  Program services will include paid 
work experience, specialized work experience, on-the-job training and classroom training.
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GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025

DCFS ILP PROGRAM (006P TIER I)

ENROLLMENT GOALS ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ 16 Q∆

I.  TOTAL CLIENTS 0 0 1 1 0 0 0 0 0 0 0 0 1 0 3
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 3 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  TRANSFER TO OTHER AGENCY 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0
  % OF PLACEMENT
  AVERAGE PLACEMENT WAGE

GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025
DCFS ILP PROGRAM (007N TIER II)

ENROLLMENT GOALS ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ ∆ 70 Q∆

I.  TOTAL CLIENTS 3 4 12 3 0 0 1 0 0 0 1 0 6 0 30
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 3 1 4 2 12 6 3 2 0 0 0 0 1 0 0 0 0 0 0 0 1 1 0 0 6 1 0 0 30 13

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

∆ ∆ ∆ ∆ ∆
I.  TOTAL CLIENTS 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0
  TRANSFER TO OTHER AGENCY 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0
  % OF PLACEMENT
  AVERAGE PLACEMENT WAGE
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Serving Youth in the Foster Care Independent Living Program, between 18-21 years of age, throughout Los Angeles County.
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Serving Youth in the Foster Care Independent Living Program, between 16-17 years of age, throughout Los Angeles County.
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GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025
DPSS PROBATION PROGRAM (950P TIER I)

ENROLLMENT GOALS ∆ ∆ 1 ∆ 1 ∆ ∆ ∆ ∆ ∆ ∆ ∆ 1 Q∆

I.  TOTAL CLIENTS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

GRANT PERIOD: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025
DPSS PROBATION PROGRAM (951N TIER II)

ENROLLMENT GOALS ∆ 1 ∆ 1 ∆ 4 ∆ ∆ ∆ 2 ∆ ∆ ∆ ∆ Q∆

I.  TOTAL CLIENTS 1 1 0 0 0 0 0 0 0 0 0 0 0 0 2
  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  B.  NEW 1 1 1 1 0 0 0 0 0 0 0 0 0 0 0 2 2

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE 0.00 -$       
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Serving Youth on probation, between 18-21 years of age, throughout Los Angeles County.
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Serving Youth on probation, between 16-17 years of age, throughout Los Angeles County.
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Chancellor Apprenticeship Initiative CAI #4 – EL Camino College (Bio-Flex Apprenticeship)

REPORT PERIOD:  1/1/2020 TO 3/31/2025

Program % of Q∆

Enrolled Plan Plan

   APPRENTICESHIP ENROLLMENTS 39 50 78% 17

Chancellor Apprenticeship Initiative CAI #5 – West Los Angeles College (Health-Flex Apprenticeship)

REPORT PERIOD:  4/01/2022 TO 3/31/2025

Program % of Q∆

Enrolled Plan Plan

   APPRENTICESHIP ENROLLMENTS 192 80 240% 0

Assist in the enrollment of 80 apprentices into Health-Flex and help to build additional healthcare apprenticeship programs. 
A no cost extension through 12/31/2025 is verbally approved, written amendment is pending.
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Assist the District in the enrollment of 50 apprentices into Bio-Flex and help to build additional Bioscience apprenticeship programs. 
Received a no-cost extension until 12/31/2025 (verbal approval, written amendment pending)
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GRANT TERM: 1/01/2020 TO 12/31/2025

GRANT TERM: 4/01/2022 TO 6/30/2025
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Chancellor Apprenticeship Initiative CAI #6 – EL Camino College (IT-Flex Apprenticeship)

REPORT PERIOD:  4/01/2022 TO 3/31/2025

Program % of Q∆

Enrolled Plan Plan

   APPRENTICESHIP ENROLLMENTS 17 80 21% 0

Chancellor Apprenticeship Initiative CAI #7 – West Los Angeles College (AME-Flex Apprenticeship)

Program % of Q∆

Enrolled Plan Plan

   APPRENTICESHIP ENROLLMENTS 9 60 15% 0

Assist in the enrollment of 60 apprentices into AME-Flex and help to build additional AME apprenticeship programs. 
A no cost extension through 12/31/2025 is verbally approved, written amendment is pending.

W
LA

C 
CA

I #
7

GRANT TERM: 7/01/2023 TO 6/30/2025

REPORT PERIOD:  7/01/2023 TO 3/31/2025

EC
C 

CA
I #

6

GRANT TERM: 4/01/2022 TO 3/31/2025

Assist in the enrollment of 80 apprentices into IT-Flex and help to build additional IT apprenticeship programs. 
A no cost extension through 12/31/2025 is verbally approved, written amendment is pending.
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START (formerly GROW TAYPORTUNITY) APPRENTICESHIP PROGRAM

(Open Referrals)

Program % of Q∆

Enrolled Plan Plan
ENROLLMENTS
   PRE-APPRENTICESHIP ENROLLMENTS 18 15 120% 0
   APPRENTICESHIP ENROLLMENTS - Aero-Flex and Bio-Flex, Other 17 25 68% 0
   PRE-APPRENTICESHIP ENROLLMENTS - Construction 7 35 20% 0

COMPLETIONS
   PRE-APPRENTICESHIP COMPLETIONS - Aero-Flex and Bio-Flex 12 0
   APPRENTICESHIP COMPLETIONS - Aero-Flex and Bio-Flex 0 0
   APPRENTICESHIP COMPLETIONS - Construction 5 0

JOB PLACEMENT
   PRE-APPRENTICESHIP JOB PLACEMENT - Aero-Flex and Bio-Flex 7 0
   APPRENTICESHIP JOB PLACEMENT - Construction 3 0

Employment Training Panel (ETP) - Multiple Employer Contract (MEC)

REPORT PERIOD: 6/03/2024 TO 3/31/2025

Program % of Q∆

Enrolled Plan Plan

19 15 127% 0
326 700 47% 240
325 700 46% 239

35.66$    

Enroll 15 pre-apprentices in either Aero-Flex or Bio-Flex and 25 Apprentices. Additionally 35 apprentices will be enrolled into construction training programs, ages 18-24 years old. 
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GRANT TERM: 7/01/2021 TO PRESENT
REPORT PERIOD: 7/01/2021 TO 3/31/2025

GRANT TERM: 6/03/2024 TO 6/02/2026

ET
P 

- M
EC

 

New ETP MEC contract 

   EMPLOYER PARTNERS
   ENROLLMENTS (100%)
   RETENTION IN EMPLOYMENT
   AVERAGE WAGE AFTER EMPLOYMENT
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Program % of Q∆

Enrolled Plan Plan

SCHOOLS INVOLVED 0 10 0% 0
BUSINESS ENGAGEMENT 0 10 0% 0
ENROLLMENTS 3 42 7% 3
ATTAINMENT OF CREDENTIAL/CERTIFICATE 0 24 0% 0

Program % of Q∆

Enrolled Plan Plan

APPRENTICESHIP ENROLLMENTS 8 100 8% 2

NEW:  Enroll 100 opportunity youth apprentices ages 16-24. 
Department of Appprenticeship Standards
California Opportunity Youth Apprenticeship Grant 

REPORT PERIOD: 11/16/2024 TO 3/31/2025

CO
YA

COYA Youth Apprenticeship Grant

GRANT TERM: 11/16/2024 TO 12/31/2026

NEW:  Enroll 42 Pre-Apprenticeships in Aero-Flex or Bio-Flex Pre-Apprenticeship Programs, graduate twenty-four (24), involve eight (8) schools, and engage ten (10) businesses to support the Pre-
Apprenticeships through work-based learning.

H
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GRANT TERM: 10/16/2024 TO 8/31/2025
REPORT PERIOD: 10/16/2024 TO 3/31/2025 

HOWMET FOUNDATION (Aero-Flex and Bio-Flex Pre-Apprenticeship)
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CA DIR SAEEI Grant (Apprenticeship)
GRANT TERM: 11/16/2022 TO 6/30/2025 REPORT PERIOD: 7/1/2022 TO 3/31/2025

Year % of Q∆

Actual Plan Plan

APPRENTICESHIP ENROLLMENTS 138 417 33% 54

DOL Apprenticeship Building America (ABA) Grant Program
GRANT TERM: 7/1/2022 TO 6/30/2026 REPORT PERIOD: 7/1/2022 TO 3/31/2025

Year % of Q∆

Actual Plan Plan

NEW APPRENTICESHIP PROGRAMS DEVELOPED 26 25 104% 6
APPRENTICESHIP RAP PROGRAMS EXPANDING 15 25 60% 15
PRE APPRENTICESHIPS CREATED 2 20 10% 2
PRE APPRENTICESHIPS EXPANDED 5 15 33% 5
STAKEHOLDERS ENGAGE 188 50 376% 96
EMPLOYERS RECEIVING INCENTIVE FUNDING 20 30 67% 8
TECHNICAL ASSISTANCE RESOURCES CREATED 11 15 73% 0
NEW APPRENTICESHIP SPONSORS 5 12 42% 3
APPRENTICESHIP ENROLLMENTS 448 800 56% 127
PRE-APPRENTICE ENROLLMENTS 152 200 76% 0

AB
A 

Gr
an

t

Enroll 800 participants into apprenticeship and 200 participants into pre-apprenticeship.  
1/2025-New reporting chart

CA
 D

IR
 S

AE
EI

California Department of Industrial Relations (CA DIR)
State Apprenticeship Expansion, Equity, and Innovation Grant (SAEEI)
Enroll 417 Participants into DAS apprenticeship. 
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HOMELESS LA RISE (REGIONAL)
GRANT TERM: 07/01/2024 TO 6/30/2025 REPORT PERIOD: 07/01/2024 TO 3/31/2025

Year % of Q∆

Activities Plan Plan  

ENROLLMENTS 18 31 58% 9
EMPLOYMENT 17 22 77% 9
EMPLOYMENT RATE - 2ND QRT AFTER EXIT 0 20 0%
EMPLOYMENT RATE - 4TH QRT AFTER EXIT 0 12 0%
WAGE AT EMPLOYMENT 20.47$        

IPDC Community Health Worker Training Program
GRANT TERM: 10/11/2022 TO 9/30/2025 REPORT PERIOD: 10/11/01/2022 TO 3/31/2025

Year % of Q∆

Enrolled Plan Plan

   ENROLLMENTS (100%) 188 225 84% 29
   ATTAINMENT OF CREDENTIAL/CERTIFICATE (90%) 47 205 23% 0
   ENTERED EMPLOYMENT RATE (80%) 28 170 16% 25
   PLACEMENT 0 10 0%

Los Angeles Air Force Base - Veterans Services
GRANT TERM: 7/01/2024 to 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025

Year % of Q∆

Enrolled Plan Plan

   ENROLLMENT / REFERRALS 56 75 75% 3
   INDIVIDUAL MEETINGS / CAREER COUNSELING 108 75 144% 62
   JOB REFERRALS / INTERVIEWS / RESUME COMPLETION 65 75 87% 28
   JOB FAIRS / EMPLOYER ENGAGEMENTS 47 75 63% 13
   JOB OFFERS (EMPLOYMENT) 14 75 19% 1
   PLACEMENT 0 #DIV/0!
SBWIB will asssit miliary members and eligible spouses with workforce services.  Staff will be scheduled each week on-site at the base (Tuesdays).

PY
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5

The Community Health Worker Training program will assist eligible participants with significant barriers to employment (i.e., homeless, former foster care, justice involved, etc.) to receive training services leading 
to a DOL approved apprenticeship in the healthcare field.  Additionally, SBWIB has partnered with International Pre-Diabetes Center, Inc. to provide employment and career pathway case management services 
as a sub-contractor.
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(Outcomes may include carry-in 
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INVEST LA COUNTY PROBATION GRANT
GRANT TERM: 7/1/2024 TO 6/30/2025 REPORT PERIOD: 7/1/2024 TO 3/31/2025

Year % of Q∆

Enrolled Plan Plan

   ENROLLMENTS 67 96 70% 24
   ENROLLED INTO TRAINING 8 48 17% 1
   TRAINING COMPLETION 5 41 12% 1
   UNSUBSIDIZED PLACEMENTS 24 60 40% 7
   RETENTION SERVICES (2ND QUARTER) 0 71 0%
   RETENTION SERVICES (4TH QUARTER) 0 69 0%

FAMILIES FIRST
GRANT TERM: 7/1/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO  3/31/2025

Year % of Q∆

Enrolled Plan Plan

   ORIENTATIONS/WORKSHOPS 20 55 36% 15
   INDIVIDUAL MEETINGS 60 50 120% 31
   JOB REFERRALS / INTERVIEWS 26 50 52% 17
   JOB READINESS / RESUME COMPLETION 8 50 16% 5
   PLACEMENT 0 10 0%

PARTNERS FOR REENTRY OPPORTUNITIES IN WORKFORCE DEVELOPMENT (PROWD)
GRANT TERM: 5/01/2024 TO 3/31/2026 REPORT PERIOD: 5/01/2024 TO 3/31/2025

Year % of Q∆

Enrolled Plan Plan

   ENROLLMENTS 210 350 60% 47
   OCCUPATIONAL TRAINING 20 175 11% 5
   TRAINING COMPLETION (CERTIFICATION) 40 140 29% 35
   EMPLOYMENT 30 245 12% 29

PR
O

W
D

This grant is in partnership with the California Workforce Development Board and Federal Probation to provide career services to individuals while in federal custody and after their release.

The South Bay WIB, Inc., will provide job development staff support and services to Family First Charter School students at the Century Regional Detention Facility.  Job Development services will include 
job readiness workshops, one-on- one interviewing and counseling, job match and referrals to employment and worksites, progress monitoring and follow-up.
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4

12/24-Enrollment goal adjusted. Provide work-based learning services to 120 referred Probation Adult participants including BluePrint Workplace for Success training, short-term vocational training, Paid 
Work Experience, interviews and job referrals, and job placement.

(Outcomes may include carry-in activities)
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HELPING JUSTICE-INVOLVED REENTER EMPLOYMENT (HIRE)
GRANT TERM: 4/1/2024 TO 3/31/2026

REPORT PERIOD: 4/1/2024 TO 3/31/2025

A P Δ A P Δ A P Δ
ENROLLMENTS 41 75 0 23 35 0 25 35 0
ENROLLED IN TRAINING 20 30 0 5 14 0 12 31 0
TRAINING COMPLETION / CREDENTIAL OBTAINED 13 24 0 2 11 0 0 31 0
PLACEMENT (APPRENTICE) 0 8 0 0 4 0 0 6 0
PLACEMENT (POST-SECONDARY) 0 10 0 0 4 0 0 3 0
EMPLOYMENT (UNSUBSIDIZED) 4 45 0 4 21 0 1 18 0

A P Δ A P Δ A P Δ
ENROLLMENTS 31 50 0 47 75 0 23 75 0
ENROLLED IN TRAINING 0 50 0 43 60 0 10 35 0
TRAINING COMPLETION / CREDENTIAL OBTAINED 0 25 0 2 45 0 7 30 0
PLACEMENT (APPRENTICE) 1 0 0 0 0 0 0 0 0
PLACEMENT (POST-SECONDARY) 0 0 0 0 0 0 0 0 0
EMPLOYMENT (UNSUBSIDIZED) 6 0 0 2 36 0 1 45 0

A P Δ A P Δ A P Δ
ENROLLMENTS 0 75 0 19 75 0 17 60 0
ENROLLED IN TRAINING 0 75 0 6 30 0 0 24 0
TRAINING COMPLETION / CREDENTIAL OBTAINED 0 60 0 3 30 0 0 19 0
PLACEMENT (APPRENTICE) 0 0 0 0 0 0 0 6 0
PLACEMENT (POST-SECONDARY) 0 0 0 0 0 0 0 8 0
EMPLOYMENT (UNSUBSIDIZED) 0 45 0 2 45 0 4 36 0

A P Δ QΔ
ENROLLMENTS 0 15 0 131
ENROLLED IN TRAINING 0 6 0 81
TRAINING COMPLETION / CREDENTIAL OBTAINED 0 5 0 22
PLACEMENT (APPRENTICE) 0 2 0 0
PLACEMENT (POST-SECONDARY) 0 2 0 0
EMPLOYMENT (UNSUBSIDIZED) 0 9 0 23

PLANNED ACTIVITIES
570
208

VE
RG

U
D

O

TOTAL ACTIVITIES
226
96
27
1
0

24

SB
W

IB

Co
m

pa
tio

r I
nc

. 
Co

un
se

lin
g 

Ct
g

U
lti

m
at

e 
Re

st
or

at
io

n 
U

nl
im

ite
d

Te
n 

To
es

 In
c.

Lo
yo

la
 M

ar
ym

ou
nt

Fr
ie

nd
s 

O
ut

si
de

 L
A

2.25 Reporting Format Changed. Regional grant in which SBWIB is the lead program and fiscal agent. SBWIB will be leading a collaborative of seven community based organizations to provide career 
services,occupational training, supportive services, and employment for reentry individuals.

SE
LA

CO

N
ew

 O
pp

or
tu

ni
tie

s

Fo
ot

hi
ll 

U
ni

tr
y 

Ce
nt

er

PERCENT OF PLAN
40%
46%
16%
2%
0%
8%

166
55
75

312



PROGRAM YEAR 2024 / 2025 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 18

PRISON TO EMPLOYMENT 2.0
GRANT PERIOD: 4/10/2023 TO 12/31/2025

A P QΔ A P QΔ A P QΔ A P QΔ QΔ
ENROLLMENTS 38 34 0 741 271 78 0 258 0 17 26 4 106

ENROLLED IN TRAINING 21 12 0 269 95 59 0 100 0 2 9 0 66

TRAINING COMPLETION / CREDENTIAL OBTAINED 14 9 0 209 79 10 0 83 0 2 8 0 13

PLACEMENT (APPRENTICE) 0 3 0 0 27 0 0 26 0 0 3 0 0
PLACEMENT (POST-SECONDARY) 0 2 0 0 14 0 0 13 0 0 1 0 0
EMPLOYMENT (UNSUBSIDIZED) 26 20 0 22 163 22 0 155 0 0 16 0 27

A P QΔ A P QΔ A P QΔ
ENROLLMENTS 31 33 24 26 26 0 9 13 0
ENROLLED IN TRAINING 9 12 4 10 9 0 6 5 3
TRAINING COMPLETION / CREDENTIAL OBTAINED 7 10 2 9 8 0 3 4 1
PLACEMENT (APPRENTICE) 0 3 0 0 3 0 0 1 0
PLACEMENT (POST-SECONDARY) 0 1 0 0 1 0 0 1 0
EMPLOYMENT (UNSUBSIDIZED) 14 20 4 10 16 0 3 8 1

0
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19%
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QUARTERLY REPORTING
REPORT PERIOD: 4/10/2023 TO 3/31/2025

Reporting Format Change 2.25.25 Prison to Employment is a regional employment and training program to assist formerly incarcerated individuals. On behalf of the LA Basin, SBWIB serves as the fiscal agent and program lead on behalf of 
the seven Workforce Boards in Los Angeles County.
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COMMUNITY PROJECT #1 - BRIDGE TO WORK FOSTER YOUTH PATHWAYS (MAXINE WATERS)
GRANT TERM: 5/01/2023 TO 04/30/2025

REPORT PERIOD: 5/01/2023 TO 3/31/2025

Year % of Q∆

Activities Plan Plan

ENROLLMENTS 74 100 74% 47
CREDENTIAL ATTAINED 2 60 3% 2
EMPLOYMENT 7 60 12% 7

COMMUNITY PROJECT #2 - CONSTRUCTION, TRANSPORTATION AND UTILITIES PATHWAY PROGRAM (MAXINE WATERS)
GRANT TERM: 4/1/2024 TO 6/30/2026

REPORT PERIOD: 4/01/2024 TO 3/31/2025

Year % of Q∆

Activities Plan Plan

ENROLLMENTS 46 75 61% 29
CREDENTIAL ATTAINED 8 60 13% 5
EMPLOYMENT 4 60 7% 3

Congressional Directed Spending Project through Maxine Waters to serve 75 disadvantages individuals from underserved communities to train for ready-to hire local talent for large scal construction projects.

CP
-B

TW

Congressional Directed Spending Project through Maxine Waters in which youth in the foster care system or recently exited from the system receive occupational training and paid work experience.
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YOUTH AT WORK EMPLOYMENT PROGRAM
GRANT TERM: 7/1/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025

Year % of Q∆

Enrolled Plan Plan

   TOTAL ENROLLMENTS 264 249 106%
        CALWORKS 19 45 8
        OUSY 179 141 4
        FOSTER YOUTH 9 7 2
        PROBATION YOUTH 0 4 0
        SYSTEM INVOLVED YOUTH (New) 57 52 5

GRANT TERM: 8/15/2022 TO 8/14/2024

REPORT PERIOD: 08/15/2023 TO 3/31/2025

Enrolled Year 
Plan

% of 
Plan Q∆

   FULL-TIME ENROLLMENTS (TEACHERS AIDES) 0 2 0% 0
   QUARTER-TIME ENROLLMENTS (YOUTHBUILD MEMBERS) 16 22 73% 0
   NATIONAL SERVICE EVENTS / IN-SERVICE 16 20 80% 0
   SCHOLARSHIP ATTAINMENT
   SCHOLARSHIP ATTAINMENTS (Full or Part Scholarship) 0 15 0% 0

*Reporting scholarship attainment/outcomes
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The Youth At Work Employment Program (also referred to as the Summer Jobs Programs) provides eligible youth ages 14-21 with paid work experience and education support year-round and 
during school breaks.

8/2023-New Year Allottment and Goals (Year 2). The AmeriCorps project supports resources to the SBWIB YouthBuild programs by providing teachers aides.  YouthBuild members can enroll into the program and  earn credits/hours 
toward scholarships through training and community engagement activities. 

AMERICORPS YOUTHBUILD
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EL CAMINO COLLEGE STRONG WORKFORCE
GRANT TERM: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 07/01/2024 TO 3/31/2025 

Year % Q∆

Activities Plan Plan

STUDENT ENGAGEMENTS 276 400 69% 107
RECRUITMENTS 32 5 640% 20
INTERNSHIPS/PLACEMENTS 28 75 37% 13
JOB LEADS 372 500 74% 178
WORKSHOPS/PRESENTATIONS 14 12 117% 4
CAREER EVENTS 14 2 700% 3

INGLEWOOD SCHOOL DISTRICT STRONG WORKFORCE
GRANT TERM: 10/03/2024 TO 6/30/2025 REPORT PERIOD:10/03/2024  TO 3/31/2025

Year % Q∆

Activities Plan Plan

BUSINESS ENGAGEMENT/GUEST SPEAKERS 15 40 38% 15
FIELD TRIPS 9 4 225% 9
INTERNSHIPS 45 75 60% 45
OCCUPATIONAL TRAINING 9 2 450% 9
WORKSHOPS/CAREER EVENTS 28 3 933% 28
STUDENT ENGAGEMENTS 834 834 100% 834

SBWIB will provide outreach to employers, work readiness, internships, training, and recruitment activities.
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SBWIB will provide outreach to employers, work readiness, internships, training, and recruitment activities.
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CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
CALIFORNIA CAREER PATHWAYS GRANTS (ACADEMY) - ONSITE PROGRAM
GRANT TERM: 7/01/2023 TO 6/30/2025 REPORT PERIOD: 7/01/2023 TO 3/31/2025

Year % of Q∆

Activities Plan Plan

OPPORTUNITIES OFFERED 176 106 166% 14
COMPANY TOURS 27 10 270% 11
GUEST SPEAKERS/ADVISORY BOARD 45 56 80% 14
INTERNSHIP 268 75 357% 76
EVENT VENDORS 220 100 220% 3
BLUEPRINT 119 75 159% 33

CENTINELA VALLEY UNION HIGH SCHOOL DISTRICT
CALIFORNIA CAREER PATHWAYS GRANTS - ONSITE PROGRAM
GRANT TERM: 7/01/2024 TO 6/30/2025 REPORT PERIOD: 7/01/2024 TO 3/31/2025 

Year % of Q∆

Activities Plan Plan

STUDENT ENGAGEMENT 1309 680 193% 628
EMPLOYERS CONNECTED 344 120 287% 55
WORKSHOPS 45 32 141% 16
GUEST SPEAKERS 43 10 430% 16
INTERNSHIPS 106 40 265% 19
JOB LEADS 1014 300 338% 683

SBWIB will supply staff onsite at each of the Centinela Valley Union High School District's four high schools to provide work-based learning support and other career pathway activities.

 

SBWIB will provide work-based learning support to Centinela Valley Union High School District's nine academies and two career pathways.  SBWIB will outreach to employers, engage in work 
based learning activities, which include guest speaking, providing opportunities for job shadowing, company tours, hosting interns, or serving as an advisory board member.  Other activities will 
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SOUTH BAY ADULT SCHOOL (ON-SITE)
GRANT TERM: 9/1/2024 to 7/1/2025 REPORT PERIOD: 09/01/2024 TO 3/31/2025

Year % Q∆

Activities Plan Plan

BUSINESS ENGAGEMENT 161 100 161% 123
STUDENT ENGAGEMENT 922 100 922% 755
JOB LEADS 347 200 174% 274
INTERNSHIPS 5 10 50% 4
OCCUPATIONAL TRAININGS 5 2 250% 3
CAREER EVENTS 5 2 250% 3
WORKSHOPS 23 11 209% 10

SOCAL ROC (ON-SITE)
GRANT TERM: 07/01/2023 TO 6/30/2025 REPORT PERIOD: 07/01/2023 TO 3/31/2025

Year % of Q∆

Activities Plan Plan  

STUDENT ENGAGEMENTS 908 500 182% 0
BLUEPRINT WORKSHOPS 9 10 90% 0
CO-ENROLLMENT INTO LEVERAGED GRANT 5 20 25% 0

SBWIB will supply staff onsite at So Cal ROC to provide work-based learning support inclduing Blueprint Work Readiness Workshops.

SBWIB will supply staff onsite at South Bay Adult School to provide work-based learning support and other career pathway activities.
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TORRANCE SCHOOL DISTRICT STRONG WORKFORCE - ONSITE PROGRAM
GRANT TERM: 4/01/2024 TO 6/30/2026 REPORT PERIOD: 04/01/2024 TO 3/31/2025 

Year % of Q∆

Activities Plan Plan

BUSINESS ENGAGEMENT/GUEST SPEAKERS 18 45 40% 7
FIELD TRIPS 7 25 28% 1
INTERNSHIPS 28 40 70% 1
OCCUPATIONAL TRAINING 7 2 350% 1
CAREER EVENTS 14 2 700% 4
STUDENT ENGAGEMENT 900 63
WORKSHOPS 14 4

REDONDO UNIFIED SCHOOL DISTRICT - ONSITE PROGRAM
GRANT TERM: 11/01/2024 TO 6/30/2025 REPORT PERIOD: 11/01/2024 TO 3/31/2025

Year % of Q∆

Activities Plan Plan

WORKSHOPS 7 8 88% 7
STUDENT ENGAGEMENT 109 109
JOB LEADS / EMPLOYERS CONNECTED 299 100 299% 299
INTERNSHIPS / PRE-APPRENTICESHIPS 8 15 53% 8
OCCUPATIONAL TRAININGS 6 2 300% 6RB
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SBWIB will supply staff onsite at Redondo Union High School to provide work-based learning support and other career pathway activities.
On-site staff were approved to start on campus in December 2024.
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iCARE DOR (651)
GRANT TERM: 7/01/2022 TO 6/30/2025 REPORT PERIOD: 7/01/2022 TO 3/31/025

Year % of Q∆

Activities Plan Plan

WORK READINESS COMPLETION 227 300 76% 0
ENROLLMENT INTO PAID WEX ACTIVITY 115 300 38% 0
PLACEMENT 25 150 17% 0

STEPS (Student Training and Employment Program for Students)
GRANT TERM: 01/01/2025 TO 12/31/2025 REPORT PERIOD: 1/01/2025 TO 3/31/2025 

(New Agreement Pending)

Year % of Q∆

Activities Plan Plan

DOR RFERRALS 6
SBWIB REFERRALS 37
ENROLLMENT 10 30 33% 10
WORK READINESS COMPLETION 7 26 27% 7
CO-ENROLLED INTO LEVERAGED GRANTS 0 18 0% 0

iC
AR

E

* Includes carry-over outcomes

SBWIB is contracted by the Department of Rehabilitation (DOR) to serve individuals with disabilities referred from the DOR case workers into work readiness and paid work experience 
(WEX) activities at LAX under the worksite agreement with the Los Angeles World Airports.
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Serving Youth with disabilities referred from our K-12 partner schools, partner CBOs and Department of Rehabilitation into work readiness and paid work experience activities.
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HIGH ROADS TRAINING PARTNERSHIP (HRTP) #1
GRANT TERM: 8/24/2023 TO 3/30/2026

REPORT PERIOD: 8/24/2023 TO 3/31/2025 

Year % of Q∆

Activities Plan Plan

PENDING ENROLLMENTS 15
ENROLLMENTS 224 495 45% 30
CREDENTIAL ATTAINED 0 396 0% 0
APPRENTICES 50 396 13% 5
EMPLOYMENT 19 420 5% 0

AMERICAN RESCUE PLAN ACT HIGH ROADS TRAINING PARTNERSHIP 
  ARTS, MEDIA, AND ENTERTAINMENT (ARPA HRTP AME)
GRANT TERM: 7/12/2024 TO 12/31/2025

REPORT PERIOD: 7/12/2024 TO 3/31/2025

Year % of Q∆

Activities Plan Plan

PENDING ENROLLMENTS 0
ENROLLMENTS 0 100 0% 0
INTRO TO AME CAREERS 0 85 0% 0
GRADUATIONS (TRAINING, OJT, RAP COMPLETIONS) 0 85 0% 0
UNSUBSIDIZED EMPLOYMENT OR RAP 0 75 0% 0
EMPLOYER COMMITMENT LETTERS 14 24 58% 14

HR
TP

 #
1

The HRTP is a statewide grant.  SBWIB will service as the administrative and data reporting lead for a large stakeholder collaborative working to enroll barriered individuals into high demand certificate programs, apprenticeship 
and provide paid work experience in the Arts, Media and Entertainment sector.

HR
TP

 #
2

The ARPA HRTP AME is funded by the County of Los Angeles, Department of Economic Opportunity (DEO) using ARPA funds.  SBWIB will service as the administrative and data reporting lead the collaborative working to enroll 
priority individuals recovery from the Covid-19 Index communities. Services will include high demand certificate programs, apprenticeship and provide paid work experience in the Arts, Media and Entertainment sector.
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QUEST NDWG DISASTER RECOVERY GRANT 
GRANT TERM: 10/01/2020 TO 9/30/2025 REPORT PERIOD: 10/01/2022 TO 3/31/2025

Q∆

I. TOTAL CLIENTS 165
     A. ENROLLED 144 87% 15
     B. NEW 7 7
     C. TRAINING 71 5
     D. OJT 3 0
     E. Pre-Apprenticeship/Apprenticeship 0 0

II.  TOTAL EXITS 88 10
III. TOTAL UNSUBSIDIZED EMPLOYMENT 70 9
     A.   RETRAINING 31 4
              ALSO ATTAINED CREDENTIAL 31 4
     B.   CALLED BACK WITH EMPLOYER 1 0
IV.  % PLACEMENT (INCL. CALL BACKS) 80%
V.  % PLACEMENT (EXCL. CALL BACKS) 80%
AVERAGE PLACEMENT WAGE 29.23$      
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Grant Plan

12/2024-Grant extension and additional enrollments/allocation received. The NDWG Employment Recovery grant is a statewide grant to provide employment and training services to 165 displaced workers as a result of the 
COVID-19  pandemic and with barriers to employment.
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SBWIB Employment Transition Initiative
GRANT TERM: 3/01/2024 TO 9/30/2025 REPORT PERIOD: 3/1/2024 TO 3/31/2025

Q∆

I. TOTAL CLIENTS 180
     A. ENROLLED 63 35% 8
     B. NEW 3 6
     C. TRAINING 25 8
     D. OJT 0 0
     E. Pre-Apprenticeship/Apprenticeship 0 0

II.  TOTAL EXITS 22 13
III. TOTAL UNSUBSIDIZED EMPLOYMENT 19 8
     A.   RETRAINING 3 3
              ALSO ATTAINED CREDENTIAL 3 3
     B.   CALLED BACK WITH EMPLOYER 2 0
IV.  % PLACEMENT (INCL. CALL BACKS) 86%
V.  % PLACEMENT (EXCL. CALL BACKS) 86%
AVERAGE PLACEMENT WAGE 63.91$      
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Grant Plan

The SBWIB Employment Transition Initiative is a WIOA 25% Additional Assistance grant to support laid off workers from Northrop Grumman Space Systems division and provide employment and training services.
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REGIONAL EQUITY RECOVERY PARTNERSHIP (RERP)
GRANT TERM: 4/10/2023 TO 12/31/2026

A P QΔ A P QΔ A P QΔ A QΔ P %
28 42 14 0 35 0 43 45 0 71 14 122 58%
28 42 14 0 28 0 43 36 0 71 14 106 67%
10 34 10 0 28 0 25 36 25 35 35 98 36%

  APPRENTICESHIPS 11 14 1 0 1 0 0 1 0 11 1 16 69%
  EMPLOYMENT AT EXIT 6 31 6 0 26 0 14 34 14 20 10 91 22%

3/2025 - No cost extension received through 12/31/2026. 2/2025 Reporting Format Change. Regional grant in which SBWIB is the lead program and fiscal agent. SBWIB will be partnering with ECC and WLAC to enroll barriered individuals 
into high demand certificate programs, apprenticeships and provide paid work experience

Activities 
Planned

Percent of 
Plan

REPORT PERIOD:  4/10/2023 TO 3/31/2025

  ENROLLMENTS 
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  ENROLLED IN TRAINING



PAGE 30

Other Grants

Irvine Foundation (SCAN) - Apprenticeship

Funding Amount: $500,000

L.A. Region K-16 Collaborative

Funding Amount: $2,500,000

GRANT TERM: 11//07/2022 TO 12/31/2025 (37 months)

Create the Southern California Apprenticeship Network (SCAN), expand apprenticeship throughout Southern CA.

GRANT TERM: 9/1/2022 TO 6/30/2026

The K-16 Collaborative – South Bay/LA Subregion is one of five subregions that comprises the L.A. Region K-16 Collaborative. Other subregions include San Fernando Valley, Greater LA Metro, East LA County, and Long 
Beach. The K-16 Collaborative is closing racial and gender gaps in postsecondary attainment and employment by building equitable pathways to careers in healthcare, engineering, and computer science.



Teen Center Report
January 1  -  January 31

INGLEWOOD TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 14 45 59 264
Hawthorne 0
Lawndale 0
Gardena 0
Other 0
TOTAL 14 45 59 264

HAWTHORNE TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 2 2 16
Hawthorne 21 30 51 154
Lawndale 1 1
Gardena 0 0
Torrance 0 0
Other 0 1
TOTAL 24 30 54 171

February 1  -  February 28

INGLEWOOD TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 37 47 84 325
Hawthorne 5 5 5
Lawndale 0
Gardena 0
Other 0
TOTAL 42 47 89 330

HAWTHORNE TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 1 1 16
Hawthorne 42 27 69 189
Lawndale 6 4 10 23



Teen Center Report

Gardena 0 0
Torrance 0 0
Other 0 0
TOTAL 49 31 80 228

March 1- March 31

INGLEWOOD TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 19 58 77 446
Hawthorne 0
Lawndale 0
Gardena 0
Other 0
TOTAL 19 58 77 446

HAWTHORNE TEEN CENTER New Youth Returning Youth Total Youth Total Visits
Inglewood 1 1 2 11
Hawthorne 32 47 79 220
Lawndale 0 0
Gardena 0 0
Torrance 0 0
Other 3 3 6
TOTAL 36 48 84 237

QUARTER 3 TOTAL New Youth Returning Youth Q3 Total Youth Q3 Total Visits
Inglewood Teen Center 75 150 225 1040
Hawthorne Teen Center 109 109 218 636

Year To Date (Q1+ Q2+ Q3 ) New Youth Returning Youth YTD Total Youth YTD Total Visits
Inglewood Teen Center 222 316 538 2,196
Hawthorne Teen Center 347 225 572 1,312



South Bay Workforce Investment Board’s

THURSDAY
OCTOBER 2025

RECEPTION:
PROGRAM:

5:30 PM
7:00 - 9:00 PM

Save
Date
the

Location
Torrance Marriott South Bay

3635 Fashion Way, 
Torrance, CA 90503



Reception: 5:30 pm
Program: 7:00 pm
Event Location: 
Torrance Marriott South Bay
3635 Fashion Way, 
Torrance, CA 90503

Presenting 
Sponsorship

1 Presenting banner
1 Presenting ceremony 
table of 10
2 full page program journal 
advertisement
Logo recognition on 
program journal back cover
Name recognition in 
program journal   
Product/Service advertising 
in newsletter
Logo displayed and verbal 
recognition during event
Service/logo advertising on 
SBWIB website for a year 
with link to company 
website
Online display of promo 
sponsor video up to 30 sec. 
(provided by sponsor)

Silver Sponsorship - $2,000

1 Platinum ceremony 
table of 10
1 full page program 
journal advertisement
Logo recognition on 
program journal back 
cover
Name recognition in 
program journal   
Product/Service 
advertising in newsletter
Logo displayed and verbal 
recognition during event
Service/logo advertising 
on SBWIB website for a 
year with link to company 
website

•

•

•

•

•

•

•

1 Gold ceremony table of 10
Half page program journal 
advertisement
Name recognition in 
program journal   
Product/Service advertising 
in newsletter
Logo displayed and verbal 
recognition during event
Service/logo advertising on 
SBWIB website for a year 
with link to company 
website

•
•

•

•

•

•

Seating for 5 guests
1/4 page program journal advertisement
Logo displayed and verbal recognition during event
Service/logo advertising on SBWIB website for a 
year with link to company website
Name recognition in program journal   
Logo to appear in SBWIB newsletter

•
•
•
•

•
•

$10,000
Platinum

Sponsorship

$5,000
Gold

Sponsorship

$3,500

Thursday, October 30, 2025

•
•

•

•

•

•

•

•

•

South Bay Workforce Investment Board’s

To become a sponsor or to 
purchase a ticket please visit 

our website at www.sbwib.org
Or call (310) 970-7700 or email 

info@sbwib.org

Individual Seats - $250



Name
Title
Company
Address
City  State             Zip
Phone (day)   Fax
E-mail

Artwork Contact:

Contact Information

Payment:  
Check (make payable to “SBWIB, Inc”)

 Guest List: Please provide the names of attendees by email to info@sbwib.org

Will you be paying with a check or online?

Online payment option available through PayPal at www.SBWIB.org

Sponsorship 
level

Presenting - $10,000
Platinum - $7,000

Gold - $3,500
Silver - $2,000

Individual - $250

Join the SBWIB and South Bay business 
partners to congratulate and award 
participants who have successfully made it 
through SBWIB programs, got training and 
found employment; also, to acknowledge 
and thank our many partners and 
community stakeholders.
 
Proceeds generated from the event go 
towards sustaining and funding various 
youth-oriented programs and events, 
including the Inglewood and Hawthorne 
Teen Centers and the Blueprint for 
Workplace Success program.

Jan Vogel
CEO
South Bay Workforce Investment Board, Inc.

Reception: 5:30 pm • Program:  7:00 pm
Thursday, October 30th, 2025

Program Journal Advertisement & Video Specifications
2 Full Page - 11” W x 8.5” H • Full Page - 5.5” W x  8.5” H

Half Page - 5.5” W x 4.25” H • Quarter Page - 2.75” W x 4.25” H

**Artwork print deadline for program journal & website: Thursday, October 2, 2025

Camera ready artwork must be bleed and in CMYK. Submit artwork and company logo in high resolution 
(300 dpi) PDF or EPS with fonts outlined 

Video format - 16:9 ratio in MP4 format. Email all media to mktg@sbwib.org.

Federal Tax ID #01-0611872.  

Return reply form by mail or fax to: SBWIB, Inc.
11539 Hawthorne Boulevard, Fifth Floor, Hawthorne, CA 90250 

Phone: (310) 970-7700 ~ Fax: (310) 970-7711 ~ Email: info@sbwib.org
Form available online at www.sbwib.org

Names and Email Addresses of Guests should be emailed to sberry@sbwib.org by 
October 6, 2025. Please indicate if any of your guest have dietary restrictions or 
allergies as well as if you would like to donate any seats/tickets.

All Sponsorships will receive digital media and online recognition.

Attendees list Contact (name and email address):







eccunion.com

Career opportunities abound at El Camino’s 25th Annual
Job Fair

Kaitlyn Gochez

3–4 minutes

Jeremiah Hampton and Chanel Abalone of Beyond the Bell Middle School Unit, an afterschool
program, hand out information to students looking to partake in career paths centered on student
development and recreational programs during the Job Fair at El Camino College on Wednesday, April
30 in the Student Services Plaza. (Drex Carratala | The Union)

The Student Services Plaza transformed into a marketplace of careers as recruiters met with college
students, high schoolers and local community members Wednesday, April 30.

The 25th Annual Job Fair, hosted by El Camino College Career Services, gave the community a time to
network and consider various professions.

https://eccunion.com/news/2025/05/02/career-opportunities-abound-at-el-caminos-25th-annual-job-fair/?return
https://eccunion.com/news/2025/05/02/career-opportunities-abound-at-el-caminos-25th-annual-job-fair/?return
https://www.elcamino.edu/support/careers/
https://www.elcamino.edu/support/careers/
about:reader?url=https%3A%2F%2Feccunion.com%2Fnews%2F2025%2F05%2F02%2Fcareer-opportunities-abound-at-el-caminos-25th-annual-job-fair%2F%3Freturn#photo


El Camino College’s Career Services co-hosted their 25th Annual Job Fair with the South Bay
Workforce Investment Board at the Student Services Plaza on Wednesday, April 30. Over 120 local
companies, agencies, institutions and businesses were on hand for students and guest to explore
career opportunities. (Melissa Palmer | The Union)

Over 120 employers tabled at the fair, according to the South Bay Workforce Investment Board, who
partnered with ECC for the event.

“This is a really good opportunity for students to connect with employers and have opportunities to get
employed now or in the future after finishing their education,” Parker Berendes, Career Services student
worker, said.

https://www.sbwib.org/
https://www.sbwib.org/
https://eccunion.com/wp-content/uploads/2025/05/Palmer_JOB_043025_edit-1.jpg


you, because this is your college,” Thames said. (Melissa Palmer | The Union)

Employers and companies at the fair from the South Bay and Los Angeles region included the Los 
Angeles and Torrance unified school districts, the City of Gardena and the Los Angeles County Sheriff’s 
Department.

Other booths represented vocational, medical, engineering and services-based professions.

Brenda Thames, president of El Camino College, spoke during the Job Fair at El Camino College on
Wednesday, April 30 in the Student Services Plaza. “For those of you visiting our campus for the first
time, let me be the first to welcome you to El Camino College. That’s the last time I’m going to welcome

https://www.elcamino.edu/support/careers/docs/job-fair-2025-companies.pdf
https://www.elcamino.edu/support/careers/docs/job-fair-2025-companies.pdf
https://www.lausd.org/
https://www.lausd.org/
https://www.lausd.org/
https://www.lausd.org/
https://www.tusd.org/
https://www.tusd.org/
https://cityofgardena.org/
https://cityofgardena.org/
https://lasd.org/
https://lasd.org/
https://lasd.org/
https://lasd.org/
https://eccunion.com/wp-content/uploads/2025/05/Palmer_JOB_043025_edit-2.jpg
https://eccunion.com/wp-content/uploads/2025/05/Palmer_JOB_043025_edit-5.jpg


The Los Angeles Port Police recruiters were on hand at El Camino College’s 25th Annual Job Fair to 
answer questions about career opportunities within the agency Wednesday, April 30. (Melissa Palmer |
The Union)

Dylan Brunkhardt, Associated Students Organization senator of business and outreach ambassador, 
said over 20 high schools with prospective ECC students toured the campus and attended the fair.

ECC students can access counseling, workshops and other resources throughout the semester at 
Career Services.

https://www.elcamino.edu/campus-life/organizations/aso/
https://www.elcamino.edu/support/careers/
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Over 1,400 Students and 100+ Employers Participate in the 25th Annual Job Fair Presented by 

the South Bay Workforce Investment Board at El Camino College 
 
HAWTHORNE, CA – On Wednesday, April 30th, over 1,400 high school and college-age students 
gathered at El Camino College (ECC) for the 25th Annual Blueprint for Workplace Success Youth 
& Young Adult Job Fair, presented by the South Bay Workforce Investment Board (SBWIB) in 
partnership with ECC. The event saw participation from students representing more than 20 local 
high schools in the South Bay region, as well as several hundred students from El Camino College. 
In total, over 100 businesses were registered, offering a wide range of employment opportunities 
to local youth. 
 
The job fair provided students with the chance to connect directly with employers, resulting in 
more than 150 students being offered employment on the spot and over 3,000 job leads provided 
to attendees. Many of these students were also scheduled for second interviews, significantly 
increasing their chances of securing meaningful, long-term employment. 
 
SBWIB Executive Director Jan Vogel addressed the attendees, stressing the importance of making 
a strong first impression. “Look the interviewer in the eye, shake their hand, and take this 
opportunity to learn about the career pathways that could lead to future employment,” Vogel 
said. 
 
Dr. Brenda Thames, President of El Camino College, also welcomed participants, emphasizing the 
value of the event for young job seekers. “This job fair process continues to be successful in 
enabling young job seekers to gain first-time employment,” Thames said. This year marked the 
third consecutive year that SBWIB brought the event to the ECC campus. 
 
Torrance City Councilmember Sharon Kalani reminded students that while landing a job is a goal, 
the journey itself is just as important. "Today, you’ve already taken the first step by attending 
this job fair," Kalani remarked. "The skills you’re developing and the connections you’re making 
will serve you well as you move forward in your career." 

http://www.employmentstimulus.org/


 
Beyond meeting employers, students participated in interactive workshops led by major 
organizations like Disneyland and the FBI. These workshops allowed participants to explore 
career paths and learn firsthand about the skills and qualifications needed to succeed in these 
exciting industries. 
 
The Youth Job Fair not only provides immediate employment opportunities but also serves as an 
important resource for students looking to build long-term career pathways. Many of the 
employers attending the event were seeking entry-level employees, offering young people a 
chance to develop essential skills and gain valuable work experience. For many teens, this job fair 
represents their first real-world job experience, a crucial steppingstone to future success. 
 
This annual event is a cornerstone of SBWIB's commitment to helping young people in the South 
Bay region develop the skills and experience necessary for career success. By facilitating 
connections between students and employers, the Job Fair offers a valuable opportunity for 
youth to learn about different industries, explore career options, and secure their first job – all in 
one day. 
 
About South Bay Workforce Investment Board (SBWIB) 
The South Bay Workforce Investment Board (SBWIB) is a regional workforce development 
organization that works with businesses, educational institutions, and community partners to 
help individuals find employment, develop skills, and build sustainable careers. SBWIB offers a 
variety of programs and services for youth, adults, and businesses, with a focus on providing local 
talent to meet the needs of the region’s employers. 
 

# # # 
 

 



 

Photo caption: Over 1,400 high school and college-age students gathered at El Camino College for the 
25th Annual Blueprint for Workplace Success Youth & Young Adult Job Fair presented by the South Bay 
Workforce Investment Board on Wednesday, April 30th, 2025.  
 

 



 



 

Lawndale High school students at South Bay Workforce Investment Board’s 25th Annual Blueprint for 
Workplace Success Youth & Young Adult Job Fair at El Camino College. 

 

Hawthorne High school students at South Bay Workforce Investment Board’s 25th Annual Blueprint for 
Workplace Success Youth & Young Adult Job Fair at El Camino College. 
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